No.A-32020/01/2024-Admn.V (Pt.)
T 9TV Government of India
¥4 G sg/ Central Bureau of Communication
=T 3T YHRr HFET  /Ministry of Information & Broadeasting

( TRATHA v HeTHTT / Admn.V Section)

Soochna Bhawan, CGO Complex, Lodhi Road,
New Delhi — 110003, Dated: 10.02.2025
To
All ROs,
CBC.

Subiject: Request for inputs/comm ents/suggestions on draft Cadre Review Report — Reg.

Sir/Madam,

As you are aware, this Bureau is in the process of undertaking Cadre-review exercise of
the erstwhile DAVP, DFP, and S&DD following their merger into CBC. In this regard, a draft
cadre review report is enclosed for your kind perusal. The draft may be circulated among all the
stakeholders for their comments/inputs and suggestions. Soft copy of the
Inputs/comments/suggestions ~ may be forwarded in a word document to
che.cadre.review@gmail.com as well as hard copies latest by 25.02.2025. Based on the
inputs/suggestions received from the stake-holders, the Cadre-review proposal will be finalized
in consultation with and approval of the Ministry of Information & Broadcasting.

2. This issues with the approval of the Competent Authority.
Encl: As above. ¥ 9
(Gaurav Khare)
Chairman/Director
Copy to:

1. Technical Director, NIC Cell, Room N0.967, 9 floor, Soochna Bhavan, New Delhi with
request to upload the draft cadre review report on the website of CBC.

2. Senior Project Manager, BECIL, Room No.469, 4" floor, ﬁg.'ochna Bhavan, New Delhi
with request to upload the draft cadre review report on the website of CBC.

3. Under Secretary, (MUC-II), M/oI&B, Shastri Bhawan, New Delhi for information.
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DRAFT
Version -1

~, Government of India
- Ministry of Information and Broadcasting
Central Bureau of Communication

CADRE REVIEW REPORT

Central Bureau of Communication (CBC) is a significant media unit under the Ministry of
Information and Broadcasting of the Government of India. Tts primary function is to ensure effective
public communication of government policies, programs, and information. Over the years, it has
evolved to become a key player in public outreach, facilifating communication betweer the
government and the citizens of India.

Ceniral Bureau of Communication was established with the aim of creating a structured and
efficient system of public communication to inform citizens about government activities. The primary
focus was to communijcate key government messages, disseminate public welfare programs, and raise
awareness about national issues through various media channels.

BACKGROUND
Establishment and Organizational History :
Pre-Independence and Early Post-Independence Era (Before 1950s):

Before India gained independence in 1947, government communications were largely focused on
maintaining British colonial rule, and efforts were directed at govemmentﬁpropagated narratives.

After independence, the Indian government saw the need for structured communication to inform
citizens about developmental programs, social welfare, and national policies.

Formation of the Department of Field Publicity (DFF) - 1953:

The Department of Tield Publicity (DFP) was established in 1953 to tandle public outreach, especially
in rural and remote areas of India. The department’s primary function was to take government
messages to the Masses, using a network of mobile units, audio-visual vans, and other tools to reach
far-flung areas through ground activation, outreach programs, and Special Qutreach Programs (SOPs)
involving stakeholders like local governments and society groups.

Establishment of the Song and Drama Division (S&DD) - 1953:

The Song and Drama Division (S&DD) was also formed in 1953 with the goal of using cultural
performances such as songs, dramas, and theater to educaie people about national policies, government
schemes, and sccial 18sues. This division used folk ‘art forms to make communication more relatable,
especially in rural India and uses performing arts like drama, dance, puppetry, and traditional recitals
for interpersonal communication.
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Formation of the Directorate of Advertising and Visual Publicity (DAVP):

{_The Directorate of Advertising and Visual Publicity (DAVP) was formed in 1955 to handle the

government’s advertising fanctions. Its primary task was to manage advertising in print media and
outdoor publicity. The DAVP was responsible for spreading government messages regarding Schemes
and Policies through various media channels like Print, Audio-Visual, Outdoor, Digital, and New
Media for communication and advertisements, including posters, pamphlets, and advertisements in
newspapers and magazines.

MERGER OF DAVP, DFP, and S&DD inte BOC (BUREAU OF OUTREACH AND
COMMUNICATION)

Purpose of Merger: The merger aimed to create a more streamlined and efficient communication unit
to handle the government's outreach efforts across various media channels and platforms. It sought to
integrate the activities of these three divisions under one umbrella for better coordination, resource
optimization, and strategic implementation of government communication. '

Key Changes Post-Merger:

Integration of Functions: The BOC consolidated the responsibilities of public information
dissemination, field outreach, advertising, and cultural engagement. It took over the communication
functions that were previously handled by DAVP, DFP, and S&DD and aimed to create a more
cohesive strategy for public communication.

Expansion of Media Platforms: With the formation of the BOC, there was a stronger emphasis
on leveraging both traditional media (print, radio, television) and modern media (digital, social media)
for outreach campaigns.

Tyansition to Central Bureau of Communication (CBC):

On 21st June, 2022 , Ministry of Information and Broadcasting vide its notification released in
the Gazette of India (Annexure B)changed the Organizational setup (nomenclature) of the Bureau of
Outreach and Communication (BOC) at Headquarter, Zonal, Regional and Field Level and was
renamed and restructured into the Central Bureau of Communication (CBC).

Reason for Rebranding: The renaming to the Central Bureau of Communication (CBC) was
part of an effort to modernize the agency and strengthen its focus on creating effective comrnunication
strategies.

KEY OBJECTIVES OF CBC:

o Central Bureau of Communication aims at providing a 360 degrees communication solutions to
the Ministries/Departments/ Public Sector Undertakings {PSUs)/autonomous bodies. It acts as,
an advisory body to Government on media strategy. With 23 Regional OQutreach Bureaus
(ROBs) and 148 Field Outreach Bureaus (FOBs), CBC is engaged in educating people, both
rural and urban, about the Goverament's policies and programmes to evoke their participation
in developmental activities. This is ensured by the Bureau using different vehicles of
communication viz. Print Media advertising, Audio Visual Campaigns, dissemination through

Exhibitions, Outdoor Campaigns and New Media stc.
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o It Acts as an advisory body to the Government on media strategy and Educates the public on
Government policies and programs to encourage participation in development.

e It uses Print Media, Audio Visual Campaigrs, Exhibitions, Outdoor Campaigns, and New
Media for communication and Focus on branding the Government as a facilitator of people’s

empowerment.
ORGANISATIONAL SETUF
CBC
3
I 1 ]
Communication Outreach Others

¢ Campaign Wing ¢ Qutreach Wing
s Advertising Wing + Songs and Drama
¢ Outdoor Wing Wing
» Print Wing »  Exhibition Wing
+ Audio Visual Wing
» New Media Wing

ROLES AND RESPONSIBILITIES

The CBC serves as an essential tool for public communication and information dissemination. Its core
responsibilities include:

Government Advertising: The CBC is responsible for promoting government schemes, policies, and
initiatives through advertisements in print media, radio, television, and digital media. This includes
advertising welfare programs, public health initiatives, education schemes, and national events.

Media Relations: The CBC manages the media relations for the Ministry of Information and
Broadcasting, coordinating press releases, official statements, and media interactions. it works closely
with national and regional media outlets fo ensure that government messages reach all sections of
society.

Public Awareness Campaigns: The CBC plays a central role in organizing and executing public
service campaigns, particularly those related to health, education, environment, national security, and
social welfare. These campaigns are designed to inform the public about essential government policies,
raise awareness on issues like sanitation, vacoination, and safety, and encourage participation in
government initiatives.

Content Creation and Distribution: The CBC is responsible for the creation, design, and distribution
of a wide variety of communication materials, including posters, brochures, pamphlets, film
documentaries, and short films. It also produces radio jingles, television commercials, and social
media posts to disseminate information across diverse platforms.
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Cultural Programs and Exhibitions: The CBC organizes and promotes cultural programs,

exhibitions, and film festivals to raise awareness about government policies and promote national
(" integration. These programs may include events showcasing India’s cuitural heritage, films,
" documentaries, and awareness exhibitions on national issues.

Digital Media and Social Media: In response 10 the growing use of digital and social media, the CBC
has increasingly turned to these platforms to engage with the public. It runs social media campaigns on
platforms such as Twitter, Facebook, Instagram, and YouTube to promote government messages and
foster two-way communication with citizens.

Outdoor Publicity: The CBC also engages in outdoor publicity, which includes the placement of
hoatdings, billboards, and posters in strategic locations across India. This form of outreach is
particularly important for reaching rural areas whete digital media may not have as much penetration.

Radio and Television Outreach: As part of its media outreach, the CBC coordinates with
Doordarshan (India’s national television network) and All India Radio (AIR) to air public service
announcements, government programs, and advertisements.

DIFFERENT CADRES OF CBC:

The Central Bureau of Communication (CBC) consists of several cadres that play distinct roles in its
operations. These cadres are responsible for different aspects of communication, administration, and
support functions within the organization. The main cadres of CBC include:

Indian Information Service (IIS) Cadre:

Officers in the IIS cadre are primarily recruited through the UPSC Indian Information Service
Examination. Candidates with qualifications in comumunication, journalism, or related fields are
eligible for this exam.

Central Secretariat Service (CSS) Cadre:

Officers in the CSS cadre are recruited through the Staff Selection Commission (SSC) Combined
Graduate Level (CGL) Examination. This exam is for graduates, and candidates are selected for
varlous administrative roles, including positions within CBC.

General Central Services {GCS) Cadre:

Recruitment to GCS positions in each wing of CBC i.e. DAVP, DFP &S&DD is usually done through
other SSC/ UPSC exams for clerical and administrative roles. The requirements for educational
qualifications vary depending on the position but typically include at least a graduation degree.
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A CHALLENGE EMERGED AFTER THE MERGER OF DAVP, DFP AND S&DD :

& "The impediment in the smooth function of the merger of DAVP, DFP and 8&DD was mainly seen in
the GCS (Bx-cadre) posts as defined under Rule 7 of CCS (CCA) Rules, 1965

Although DAVP, DFP, and S&DD were merged under the order dated 08.12.2017, this merger has not
resulted in full integration, as evidenced by the continued existence of separate recrvitment rules,
various administrative issues namely maintenance of separate senjority list, haphazard transfer
postings, lack of promotional avenues for the ex-cadre staff of each of the three divisions. For instance,
the recruitment rules for the equivalent position of Office Assistant (a sanctioned post in DAVP, DFP,
and S&DD) remain distinct, hindering the seamless integration of these units.

The failure to fully integrate the divisions of DAVP, DFP, and $&DD led to significant administrative
challenges. These disparities in recruitment and service conditions created confusion and discontent
among the staffs, as employees from the three divisions found themselves subject to different sets of
rules despite petforming similar roles. This lack of uniformity in treatment led to grievances, with
many employees feeling disadvantaged or unfairly treated in terms of promotions, benefits, and carcer
progression.

As 2 result, numerous staff members of the GCS (Ex Cadre) posts, especially erstwhile S&DD cadre
filed court cases challenging the discrepancies in their service conditions, seeking parity in
recruitment rules/ Pay Parity according to the judgement passed in SLF 1629/2009 in favour of
the staff artists and equal treatment across the newly merged divisions. And affidavit was filed in
the said court case regarding cadre restructure of the administrative cadre.

Other court cases filed in the SLP in the Hon’ble Supreme Court of India against the judgement dated
09.08.2024 passed by the Hon'ble High Court of Delhi in 03 W.Ps (C) filed by Ministry of
Information and broadcasting vide W.P. (C) No. 16315/2023 in Uol Vs. Hari Kishan Langoo & Ors.,
W.P. (C) No. 16334/2023 in Uol Vs. H.P. Manjhi & Ors and W.P. (C } No. 16329/2023 in Uol Vs.
Satish Mahana & Ors which highlights the cadre restructuring issue for the administrative staft/
programme officers of (erstwhile) Song and Drama Division and anomalies arising from the
classification of posts (cadre restructure) for staff artists as judgement passed in SLP 1629/2009.

These legal disputes reflected the frustration of employees who felt their professional interests were
being undermined by the lack of a cohesive and wunified structure. The legal battles further
highlighted the pressing need for cadre restructuring for the GCS posts to ensure uniformity in
recruitment processes, service regulations, and career advancement opportumnities, thereby fostering a
fair and just working environment for all staff members.

However, the primary challenge in the integration of the three media units was the merging of various
wings/cadres, each with distinet roles and responsibilities across different fields.
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Wings of DAVP:

{

« Administrative Wing

« Outdoor publicity wing

+ Exhibition wing

e Studio wing

« Printing Publicity /Production wing
'+ Mass mailing Wing

» Advertising Wing

Wings of DFF :

« Administrative wing
'« Programme Wing (FPA, TA, STA)

Wings of S&DD:

o Administrative Wing
« Programme Wing (Programme Officers , Staff Artists, Stage Managers, Producers)

The cadre restructuring required for the integration of DAVP, DFP, and S&DD should primarily
address the administrative wing/cadre (as per affidavit filed in SLP 1629/2009 regarding cadre
restructure of the adminisirative cadre) of these three units, where roles and responsibilities are more
aligned and can be unified. However, it is important to note that technical positions, which are
governed by separate recruitment rules, cannot be easily merged under this integration. For instance,
the- position of Production Manager in DAVP, as per the existing recruitment rules, mandates a
Diploma in Printing Technology from a recognized university. Such specialized technical roles, with
distinct qualifications and expertise requirements, cannot be incorporated into the integrated structure
without adjustments to their individual criteria.

INITIATION OF CADRE RESTRUCTURING:

In light of the aforementioned considerations, the competent authority has resolved to restructure the
cadres of all three media units under a unified framework, namely CBC.

FORMATION OF CADRE REVIEW COMMITTEE:

A committee vide CBC’s order No. 32030/1/2024-Admn.V dated 14.10.2024 was constituted for a
Cadre Review of vatious posts in the Central Bureau of Communication (CBC) consequent upon the
integration of three erstwhile media units: DAVP, DFP, and 3&DD.

As per the Department of Personnel and Training’s (DOP&T’s) Office Memorandum No.
1.11019/4/2021-CRD dated 17.03.2021, and DOPT Office Memorandum No. 1.11019/4/2021-CRD
dated 30.09.2022, the ideal period for cadre review is five years. In line with this, CBC initiated a
cadre review for ex-cadre posts related to DAVP, S&DD, and DFP.
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OBJECTIVE OF CADRE RESTRUCTURING :

.

"The objective of the cadre review proposal was to strike a healthy balance between the functional

requirements of the Organization and the career progression of the employees belonging to GCS (Ex-
Cadre)posts of the three units i.e. DAVP, DFP and S&DD of Central Bureau of Communication. It is
well known that a satisfied workforce leads to enhanced efficiency which in tarn benefits the
organization in the long run. The cadre review of the organization has been undertaken with the

objectives to:

(2) Cadre Review of yarious posts/cadre of all three erstwhile three media units viz., DAVP, DFP &
3&DD in line with latest provision of Pay Commissions and relevani OMs of DoPT.

(b) Plan recruitment in such a way so as to avoid future promotional blocks and at the same time
prevent gaps from building up;

(b) Restructuring the cadre so as to harmonize the functional needs with the legitimate career
progression of its members; and

(c) Enhance the effectiveness of the services/posts.

There has been a continuous and significant change in the very concept of governance. The cadre
management has become a complex exercise because of several factors like changes in the role of
Government Ministries/Departments, technological advancements, higher public expectations
supported by a robust economic growth, thrust on greater participation of public in governance etc.
That needs to be taken care of to keep a service/cadre relevant.

The present restructuring exercise is comprehensive and done with the objective of organizing the
organization to fulfil ifs goal in an efficient manner in tandem with the Govt. of India's policy and
directives. While proposing restructuring an effort has been made to retain the functionality of
organizational cadres and reorganize them in simpler, leaner, and more efficient structure by upgrading
and downgrading of existing cadres on the basis of needs felt at the time of drafting this report.
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PROPOSAL FOR CADRE REVIEW OF
ADMINISTRATIVE POSTS IN CBC



New Administrative posts Data is as under :-

l Director, CBC = 01 Post MNew proposed post
(Group A Gazeited Level 13}

2 Joint Director = 02 Posts New proposed post

(Group A Gazetted Level 12)

3 Deputy Director{A) = 04 for CBC, New Delli New proposed posts
{Group A Gazetted Level 11)

4 Assistant Director(A) = 09 for 04 posts of Delhi HQ and 03 posts New proposed posts
of Zonal Offices {Group B Garetted Level-10)

5 Administrative Officer = 29 { from which 06 posts for HQ & 23 posts At present, 19 posts of AO are existing, HQ and some
for Regional Office) ofthe ROs do not have Administrative Officer dug to

which administrative work in the concerned offices is
y . getling affccted. 10 posts are additionally pro vsed to
(Group B Gazetted Level-08) be created at HQ (061; and ROs {04} by ssr:?engering
the posts in the feeder cadre.

6 Superintendent = 38 (from which 15 posts for HQ & 23 posts for ROs) | At present, 08+06 = 14 posts of Supdt. & Assistant is

(Group B Non-Gazetted Level-07) existing. Regional offices are required to have at lsast
one supetintendent to assist the Administrative Officer
with administrative work in their respective offices.

7 Accountant = 44 (from which 15 posts [or HQ & 27 posts for ROs}) At present, 39 posts of Accountant are existing at ROs
(Group B Non-Gazetied Level-06) & HQ. To strengthen the staffing, 03 additional
{Nomenclature of the post may be changed to Superintendent Accountant posts may be created in ROs and HQ by
from Assistant Superintendent} surrendering the posls in the Feeder cadre.

8 Semior Office Assistant/UDC = 70 (from which 20 posts for HQ & | At presetlt 61 posts of SOA are existing at ROs &

50 posts for ROs) HQ. 11 posts in the grade'ot‘SOA may.be creellted in
(Group C Non-Gazetted Level-04) Efdfe and HQ by surrendering the posts in the feeder
{ Nomenclature of the post may be changed to Senior Assistant )

from Senior Sec. Assistant}

9 Office Assistant/LDC = 155 (from which 20 posts for HQ & 135 At present, there are a total of 223 sanctioned posts of

posts for ROs) LDC. Out of which, 135 incumbents are in position.
We may surrender 68 five posts for matching &
(Group C Non-Gazetted Level-02) savings purpose.
(Nomenclature of post may be changed o Junior Assistant from
(ffice Assistané)
10 Driver = 104 (from which 04 posts for HQ & 100 posts for ROs) 64 live posts in the grade of Driver may be

(Group C Non-Gazetted Level-02)

surrendered for matching & savings purpose.

MTS = 300 (from which 110 posts for HQ & 190 posts for ROs/FOs)

{Group C Non-Gazelted Level-01)

At present Decrease of 257 post of level-G1 may be
ulifized in matching & savings purpose.
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8. | Seaflen Dfreorér Joint . Agst. Adinn. Supde, Asst. Supdt. 8r. See. Ir. Asst. Driver MTS
No. Director | Direcier | Divecior Officer Asat.
(Greup (Group (erstwhils {erstwhile
A {Group {Group {Graitp (Group B Ga, A tant'TA 1 {1 hil LDC}
Gazefted | A A A B Haon- 3 unc) {Eovel - (Level -
—_ Level & i | G 4 | Caseited | Gazetied | Gazetted | (Group B Ga, (Level=2) | 2 1}
. I3 Lavel Level Lovel Levei Level Non- Gazetted | (Level-4)
12 i I 08) o7 Level 06)
44)
ai {02} ) (2] 29) (38
{70} {153) {104] [300]
1 Dejhi HQ a1 2 154 04 ] 15 iS5 20 20 04 110
a RO Lucknow - - - i 1 1 2 5 06 05 12
3 RO Puna - - - - 1 1 2 4 {6 05 11
4 RO Jammu - - - - 1 1 1 2 05 07 09
5 RO - - - - i 1 2 3 06 05 09
Dehradun
[ RO Ranchi - - - - 1 1 1 2 06 04 09
7 | RO Bhopal - - - - 1 1 2 4 07 06 09
2 Ahmadabad - - - - 1 1 1 2 07 04 i0
9 RO - - - - 1 1 1 2 09 05 09
Bangalore
10 | RO - - - - 1 1 1 2 06 04 10
Bhubaneswar
11 | RO - - - [ 1 1 2 4 o7 05 09
Chandigarh
12 | RO Chennai - - - a1 1 1 1 2 07 03 09
13 | RO - - - o1 1 1 1 2 o7 05 09
Guwaehati
14 | ROKolkata - - - 01 1 1 1 2 06 04 09
15 | RO Jaipur - - - - i 1 2 3 a7 03 09
16 | RO Patna - - - - 1 1 i 2 07 03 09
17 | RO Raipur - - - - 1 1 1 1 03 04 08
18 { RO - - - - 1 1 1 2 07 04 05
Hyderabad
19 | RO - - - - | 1 1 i 05 04 08
Vijayawade
20 | RO - - - - 1 1 1 1 05 05 07
Trivandrum
2] | RO Imphal - - - - 1 1 1 1 04 04 05
23 1 RO Htanagar - - - - 1 1 1 1 04 03 05
23 | RO Siliguni - - - - 1 i 1 1 03 03 05
24 | RO Silong - - - - 1 1 i 1 03 03 05
. Total 01 2 4 02 29 38 44 yil 155 104 300

Administrative Cadre :

(1.) Director :- 01 New posts namely Director Group

215900) may be created at Delhi HQ for GCS Cadre.

—A Gazetted (Pay level-13) Pay Scale T 123100-

Proposed Recruitment Rule:- The proposed recruitment rules for this consolidated post include
100% promotion from Joint Director failing which by transjer on deputation failing both by
Direct Recruitment. The qualifying service for promotion from Level-12 (Joint Director) Is
proposed to be 3 years.
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(2.) Joint Director :- 02 New posts namely Deputy Director Group —A Gazetted (Pay level-12) Pay
Seale T 78800-209200) may be created at Delhi HQ for GCS Cadre.

Proposed Recruitment Rule:- The proposed recruitment rules for this consolidated post include
100% promotion from Deputy Director failing which by transfer on deputation failing both by
Direct Recruitmeni. The qualifying service for promotion from Level-11 (Deputy Director is

proposed to be 3 years.

(3.) Deputy Director - 04 New posts namely Deputy Director Group —A Gazetted (Pay level-1 1} Pay
Scale Z 67700-208700) may be created at Delhi HQ for GCS Cadre.

Proposed Recruitment Rule:- The proposed recruitment vules for this consolidated post include
100% promotion from Assistant Director failing which by transfer on deputation failing both by
Direct Recruitment. The qualifying sarvice for promotion from Level-10 (Assistani Direcior) to
Deputy Director (Le vel-11) is proposed to be 4 years.

{4.) Assistant Director :- 09 New posts namely Assistant Director, Group —A Gazetted (Pay level-10)
Pay Scale X §7700-208700) may be created 04 posts at Delhi HQ and 05 posts at Zonal Level,
(Bast, West, North, South, North East Zone}.

Proposed Recruitment Rule:- The proposed recruitment rules for this consolidated post include
100% promotion from Administrative Officer failing which by transfer on deputation failing both
by Direct Recruitment. The qualifying service for promotion from Level-8 (Adminisirative Officer)
to Assistant Director (Level-10) is proposed to be 4 year Or service in the grade of Superintendent

8 years eligible for the promotion.

(5.} Administrative Officer : The three posts, namely Senior Office Superinfendent, Group B

Gazetted (DFP) (Pay Level-7: z44,900-1,42,400), Administrative Officer, Group B Gazetted

(DFP) (Pay Level-7: %44,900-—1,42,400), and Administrative Officer, General Central Service,
Group B Gazetted Ministerial (S&DD) (Pay Level-7: 744,900-1,42,400), are proposed to be
merged into 2 single post of Administrative Officer, Group B Gazetted with an upgraded Pay
Level-8 (347 ,600—-1,51,100), and after completion of four years of regular sepvice. The officiating
personnel shall be eligible for the post of Assistant Director as pet availability of the
post/vacancies that may be created. The deiails of the posts as on date.

the | Sanctioned
Strength  as
on date

f+16+2=19

Sr. office Supdt.
+ A0 (DFP)
+A.0 (5&DD)

Proposed Recruitment Rule ‘The proposed recruitment rules for this consolidated post inciude
100% promotion from Superintendents failing which by transfer on deputation failing both by
DR. The gualifying service for promotion from Level-7 (Superintendent) to Administrative

Officer (Level-8) 1s proposed to be 3 years.
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ils of the Proposed RR for the post of Administrative Officer.

Deta p 14} 1 p Oniicer.

... Sk Existing RR — T Existing Direct Recruitment ~ [ Proposed RR
No.
Senior Office Superintendent, DFP:- 100% by promotion from
Group B Gazetted, (DFP) Essential: amongst Superintendent
(i) Degree in failing which by transfer on
By promotion fajling which by Arts/Commerce/Science of a deputation failing both by DR.
deputation subject to non recognized University or
availability of departmental equivalent. Qualifying service for
candidates; Selection-cum- promotion from Level 7
Seniority (ii) 5 years' expetience ina (Superintendent) to
responsible capacity in a Administrative Officer (Level-
Administrative Officer, Government or Semi-Government 8) proposed to be 5 years
Group B Gazetted, (DFP) organization or a Commercial regular service.
concern of repute out of which 3
By promotion failing which by years' experience ghould be in
divect recruitment establishment / financial matters
including budget/ accounts work.
Admn. Officer , General (Qualifications relaxable at the
Central Service, Group “B”, UPSC's discretion in case of
Gazetied Ministerial, (S&DD) candidates otherwise weil
qualified; in particular the
(1) By promotion failing which qualifications regarding
by transfer on deputation 50%. experience is relaxable for
(ii) By transfer on deputation candidates belonging to SCs and
failing which by DR 50% STs)
S&DD:-
(iYDegree ol a recognized
university or equivalent.
(if) two years’ experience of
administration, accounts, and
establishment work in a
supervisory capacity in a govt.
office or a public body or &
commercial organization of repute | _

(6) Superintendent : The posts
1,12,400), Superintendent,
(8&DD) (Pay Level-6: %35,400-1,12,400),

General Central Service,

of Office Superintendent, Group C (DFP) (Pay Level-6: ¥35,400—
Group B Non-Gazetted Ministerial
and Assistant, Group C (DFP) (Pay Level-6:

#35,400-1,12,400) are proposed to be merged into a single post of Superintendent (Group B)

with an upgraded Pay Level-7 (?44,900—1,42,400].

(Sl. Name of the post Sanctioned | In- —TVacant | Proposed | Remarks
No. Strength  as | position Strength
on date ]
1 Office Supdt. | 2+6+6= 14 14 00 38 Additionally
(DEP) proposed
+ Supdt. (S&DD) jncreased 19
+ Assistant (DFF) posts and Pay
Scale up from
Level & to
Level 7
L [ I P
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Proposed Recruitment Rules: Recruitment will be done through 75% promotion from
Accountant and existing Steno Grade-Il (DFP/S&DD), 25% by LDE from the amongst
Accountant/Steno Grade I1) with the regular service of 5 years in the feeder grade , failing
which recruitment can be made through transfer on deputation, both failing by Direct
Recruitment. The qualifying service for promotion from Accountant (Pay Level-6) and Steno
Grade-1I (Pay Level-6) to Superintendent (Pay Level-7) is proposed to be 5 years of regular
service in the feeder grade.

Details of the Proposed RR for the post of Superintendent

Sk
No.

Existing RR

Proposed Direct Recruitment

Proposed RR

Office Superintendent, Group

C, (DFP}

100% by promotion failing
which by transfer deputation

Superintendent, (S&DD)

(1) Degree from a recognized
University or equivalent

75% by promotion from
Accountant and Steno Grade-
1L, (DFP/S&DD) and 25%
Limited Departmental Exam
failing which by transfer on
deputation failing both by
Direct Recruitment.

General Central Service, Group
“B*, Non-Gazetted Ministerial,
100% by Promotion amongst
Technical Assistant, Accountant
and Steno Gr. IL with 5 year
service

Agsistant, Group C, (DFP)

100% by promotion from
amongst UDC of DFP with 5
years regular service in the
grade.

Sl. | Name of the post | Sanctioned In- Vacant | Proposed | Remarks
No. Strength as on | position Strength
date
11 Accountant(DFP) | 23+0+8+8=39 | 34 05 44 Increase of 03
+Technical posts and Pay
Assistant(Hindi) Scale up from
(S&DD) Ievel 5 1o
+Technical Level 6
Assistant(Hindi)
(8&DD) +
Accountant
S&DD

(7) Assistant Superintendent : The posts of Accountant, Group C (DFP) Non-Gazetted (Pay Level-
5: 229200-92,300), Technical Assistant(Hindi), General Central Service, Group B, Non-
Gazetted Ministerial (S&DD) (Pay Level-6: ¥35,400-1,12,400), Technical Assistant, General
Central Service , Group C (S&DD) (Pay Level-5: 329200-92,300) and Accountant, Group C
(S&DD), Non-Gazetted Ministerial, CGeneral Central Service (Pay Level-5: ¥29200-92,300)
are proposed to be merged into a single post of Asst. Superitendent (Group C) with revised
Pay Level-6(335,400-1,12,400).
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Proposed Recruitment Rules :Recruitment will be done through 75% promotion from
UDC/Steno Grade-1I, 25% by Limited Departmental Exam from the amongst UDC/Steno
Grade-III with the regular service of 5 years in the feeder grade, failing which recrmitment can
be made through transfer on deputation failing both by Direct Recruitment. The qualifying
service for promotion from UDC/Steno Grade-IlI (Pay Level-4) to Asst. Superitendnet (Pay

Level-6) is proposed to be 5 years of regular service in the feeder grade.

Details of the Proposed RR for the post of Asst. Superintendent

SL
No.

Existing RR

Proposed Direct Recruitment

Proposed RR

Accomntant, Group C Non-
Gazetted, (DFP)

100% by promation failing
which by deputation failing
both by direct recruitment
through SSC

Tech. Assistant(Hindi}
(8&DDy}

General Central Service, Group
“B”, Non-Gazetted Ministerial
100% by Promotion (amongst
UDC with 5 year service with
possessing degree or equivalent
with Hindi as a subject

Technical Assistant, (S&DD)
General Central Service, Group
“C”, Non-Gazetted Non —
Ministerial

100% by Promotion amongst
UDC, Store-keeper and Steno
Gr. 111, with 5 years service

Accountant General Central
Service, (8&DD)

Group “C”, Non-Gazetted Non
—Ministerial

100% by Promotion amongst
UDC and Store-keeper with 3
years service

(1) Degree from a recognized
University or equivalent
(2) Two years' experience in cash

and accounts work in Government

Office or local body.

75% by promeotion from _
UDC/Steno Grade-III 25% by
Limited Departmental Exam
from the amongst
UDC/Steno Grade-III with
the regular service of 5
years in the feeder grade,
failing which recruitment
can be made through
transfer on deputation
failing both by Direct
Recruitment

Posts of Stenographer Grade II, (DFP) Group B, Non Gazetted, Stenographer Grade II
(S&DD) Group B, Non Gazetted, Non Ministerial, Stenographer Grade I (DAVF), Group
B, and Stenographer Grade II (DAVP), Group C shall be abolished the total of 12
sanctioned posts will be used in matching/ saving and out of 12, 07 posts are vacant as on
date and these 07 posts may be utilized in matching / saving as on date. 03 post may be
veserved for the feeder cadre (Steno grade III) as on date and will also be used for matching/
saving as and when they get vacant.
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Stenographer Grade-III ; The posts of Stenographer grade -IIi, Group C (DFP) (Pay Level-
4: ¥25,500-81,100), Stenographer grade Il { S&DD), General Central Service , Group C
Non-Gazetted Ministerial (S&DD) (Pay Level-4: 25,500-81,100), and Stenographer grade -
iII, Group C (DAVP) (Pay Level-4: 25,500-81,100) are proposed to be merged into a single
post of Stenographer Grade-IX {Group C) with Pay Level-4 (325,500-81,100).

SL | Name ofthe post | Sanctioned In- Vacant | Proposed | Remarks
No. Strength as on | position Strength
date
1 Steno Gr.-I1I 2+4+2=8 03 05 8 No change in
(DFP) no. of posts
+ Steno Gr.-I1I - Pay Scale kept
ITI (S&DD) on Level -4
+ Steno Gr.-III
(DAVP)
The details of the station wise post:-
Bhopal, Benguluru, Lucknow, Chandigarh, Guwahati, Pune, Hyderabad,
Ahmedabad

Proposed Recruitment Rules: 100% direct recruitment into the feeder grade. * 08 posts may

also be used in matching/saving as and when they get vacant.

Upper Divisional Clerk {Senior Office Assistant) : The posts of UDC (SOA}, Group C (DFF)
(Pay Level-4: £25,500-81,100), UDC (SOA) ,General Central Service , Group C Non-Gazetied
Ministerial (S&DD) (Pay Level-4: ¥25,500--81,100), Storekeeper (S&DD), General Central
Service ,Group C Non-Gazetted Ministerial (Pay Level-4: ¥25,500~81,100), Storekeeper (DFP)
Group C Non-Gazetted (Pay Level-4: ¥25,500-81,100) and UDC/Storekeeper (DAVP), Group
C Non-Gazetied (Pay Level-4: ¥25,500-81,100) are proposed to be merged into a single post
of Upper Divisional Clerk (UDC)(Group C) with Pay Level-4 (325,500-81,100).

Sl | Name of the post | Sanctioned In- Vacant | Proposed | Remarks
No. Strength as on | position Strength
date
1 UDC (DFP) 37+ 16+ 1+ |45 16 70
+UDC (S&DD) |1 +6=¢61
+ Storekeeper
(8&DD) +
Storekeeper
(DFP)
UDC/Storekeeper
{DAVP)

Proposed Recruitment Rules: Recruitment will be done through 75% promotion from Lower
Divisional Clerk (LDC), 25% Limited Departmental Exam, failing which recruitment can be

- made through transfer on deputation failing both by Direct Recruitment. The qualifying service

for promotion from LDC (Pay Level-2) to UDC (Pay Level4) is proposed to be 06 years of
regular service in the feeder grade.
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Details of the Proposed RR for the post of UDC

“C”, Non-Gazetted Ministerial
100% by Promotion {including
10% Limited Departmental Test
Quota)

Storekeeper (S&DD) General
Central Service, Group “C”,
Non-Gazetted Ministerial
100% by Promotion amongst
LIDC with 03 years regular
service

Store Keeper, (DFP) 100% by
direct recruitment, Group C
Non-gazetted

Graduate of any recognized
University or its equivalent.
Desirable:

(i) Knowledge of Hindi English
typewriting,

(if) Experience of handling Stores
and Maintaining accounts thereof.

SL Existing RR Proposed Direct Recruitment Proposed RR.
No.
UD.C. (S&DD)
General Central Service, Group | Essential: 75% promeotion from Lower

Divisional Clerk (LDC), 25%
Limited Departmental Exam,
failing which recruitment can
be made through transfer on
deputation failing both by
Direct Recruitment. The
qualifying service for
promotion from LDC is
proposed to be 06 years of
regular service in

the feeder grade

Lower Divisional Clerk (LDC) : The posts of LDC (DFP), Group “C” Non Gazetted, (Pay Level -
2 1 £19,900-63,200), LDC (S&DD), General Central Service, Group “C”, Non Gazetted Ministerial
(Pay Level -2 : Z19,900-63,200), LDC (DAVP) , Group “C”, Non Gazetted (Pay Level -2 :
#19,500-63,200), Language Typist (DAVP) (Pay Level -2 : ¥19,900-63,200), The Data Entry
Operator (Grade 'A") (DAVP), (Pay Level -2 ; ¥19,900-63,200), Tin Smith (DAVP) GCS, Group
“C” Non Gazetted Non-Ministerial (Pay Level -2 : ¥19,900-63,200), Dispatch Rider (DAVP),
GCS, Group “C”, Non Gazetted Non-Ministerial (Pay Level -2 : ¥19,900-63,200) and Head Packer
(DAVP), GCS, Group “C”, Non Gazetted Non-Ministerial (Pay Level -2 : ¥19,900-63,200) may be
merged with the Lower Divisional Clerk (LDC) Group “C” Non Gazetted, (Pay Level -2 :
%19,900-63,200) due to similar nature of work.

Sl. | Name of the post | Sanctioned In- Vacant | Proposed | Remarks
No. Strength as on | position Strength
date
1 L.DC (DFP) 182 + 17 + 24 | 155 89 155
+LDC (S&DD)+ | + 11406 + 1 +
LDC (DAVP) [1+2=244
+ Language
Typist (DAVP) +
The Data Entry
Operator {Grade
‘A" (DAVP)+Tin
Smith (DAVP) +
Dispatch Rider
(DAVP), + Head
Packer (DAVP),
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* Proposed Recruitment Rules ‘Recruitment will be done (i) 85% by Direct recruitment through

SSC Exam, (ii) 10% may be filled by departmental qualifying examination from MTS (Pay
Level-1 : €18,000-56,900) of this Bureau who poses 12" class pass or equivalent qualification
from a recognized board/university and have rendered 3 years of qualifying service in the feeder
grade. (iii) 5% by promotion on seniority-cum-fitness basis from MTS (Pay Level-1 : 318,000-
56,900) of CBC who have rendered 3 years of regular service in the feeder grade.

Details of the Proposed RR for the post of Lower Divisional Clerk

Sl. Existing RR Direct Proposed RR
No.
LDC/OA, PFP Group € Non-
gazetted, (i) 12th Class pass or equivalent (i) 85% by direct recruitment

(i) 85% by direct recruitment
through SSC;

(ii) 10% of vacancies shall be
filled by departmental
qualifying examination from
Group 'C' employees of the
Directorate in the Grade Pay of
Rs.1800 who possess 12th class
pass or equivalent qualification
from a recognized board or
University and have rendered
three years regular service in the
grade. The maximum age limit
for eligibility for examination is
45 years (50 years of age for
8Cs or 5Ts).

Note: If more of such
employees than the number of
vacancies available qualify the
examination, such excess
number of employees shall be
considered for filling the
vacancies arising in the
subsequent years so that the
employees qualifying at an
earlier examination are
considered before those who
qualify at a Iater examination.
(i) 5% by promotion on
seniority-cum-fitness basis from
Group 'C' employees of the
Directorate who have three
years regular service in posts
with Grade Pay of Rs.1800.

L.D.C. S&DD

General Central Service, Group
“C”, Non-Gazetied Ministerial
90% by Direct Recruitment, 5%
Promotion & 5% by LDE

qualification from a recognized
Board or University. Skill test
norms on computer;

(ii) A typing speed of 35 words per
minute in English or 30 werds per
minute in Hindi on Computer.
(time allowed-10 minutes) (35
words per minute and 30 words
per minute correspond to 10500
KDPH/2000 KDPH on an avergae
of 5 key depressions for each
word),

through SSC (including 4%
reserved for the PWIDs
Candidates);

(ii) 10% of vacancies shall be
filled from amongst the Group
C staff in the Pay Level 1 and
who possess 12ih class pass or
equivalent qualification from a
recognized board or University
and have rendered three years
regular service in the grade, on
the basis of departmental
qualifying examination. The
maximum age limit for
examination is 435 years.

(iif} 5% by promotion on
seniority-cum-fitness basis
from MTS of CBC whoe have
three years regular service in
posts with Level-01

Page 16




10. Carpenter, Group “C” :The posts of Carpenter (DAVP), Group “C” Non Gazetted, (Pay Level -
2 : ¥19,900-63,200) and Mechanic-cum-carpenter (DAVP), General Central Service, Group “C”,
Non Gazetted Non-Ministerial (Pay Level -2 : ¥19,900-63,200) may be merged into a single post
of Carpenter, Group “C” Non Gazetted, (Pay Level -2 : 319,900-63,200) subject to condition
that as and when the posts of Carpenter, Group “C” get vacant, they shall be abolished* and
used for the matching/Saving.

*In the event of technological advancement and globalization in the market, the utility of
carpenter is greatly reduced. Further, the services related to their work may be hired on need
basis in order to ease off the burden on the public exchequer as well as same to the public
money and resources.

S1. | Name of the post | Sanctioned In- Vacan | Proposed | Remarks
No. Strength as on | positi |t Strength
date on

1 Carpenter 2++9=11 09 02 9 Decrease in 02
(DAVP) + posts and Pay
Mechanic- cum — Scale kept on
carpenter Level — 2. 02
{DAVP) posts may be
utilized for
matching/saving.

11. Driver :The posts of Staff Car Driver (DFP), GCS, Group “C”, Motor Driver (DFP) (Pay Level-2 :
219,900-63,200), Driver (DAVP) Group “C” (Pay Level2 : 219,900-63,200), Driver (S&DD)
Group “C” (Pay Level-2 : ¥19,900-63,200) may be merged into the single post of Driver, Group
“C” (Pay Level-2 : 219,900-63,200).

SI. | Name of the post | Sanctioned In- Vacant | Proposed | Remarks
No. - | Strength as on | position Strength
date
H Staff Car Driver | 138 + 7 +0 =| 104 41 104 Decrease of 41
{DFP), Motor 145 posts and Pay
Driver (DFP) + Scale kept on
Driver (DAVP) + Level -2
Driver (S&DD)

12. Multi TaskingStaff (MTS) : The posts of MTS(DAVP), Group “D”, (Pay Level-1 : X18,000-
56,900), MTS (DFP), Group “D”, (Pay Level-1 : ¥18,000-56,900), MTS (5&DD), Group “D”,
(Pay Level-1 : T18,000-56,900), and Record Keeper, Group “C”, (Pay Level-1 : X18,000-56,900)
may be merged into the single post of MTS, Group “C” (Pay Level-1: ¥18,000-56,900)

SI. | Name ofthe post | Sanctioned In- Vacant | Proposed | Remarks
No. Strength as on | position Strength
date
1 MTS(DAVP), + | 148 + 242 + 1 300
MTS (DFP), + | +38=429
Record Keeper +
MTS (S&DD)
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PROPOSAL FOR CADRE REVIEW OF
PROGRAMME POSTS IN RESPECT OF
ERSTWHILE S&DD



P

PROGRAMME CADRE (S&DD)

. The Posts of Deputy Director (Programme), 3&DD Group “A” Gazetted Non-Ministerial ,

Assistant Director (Programme) S&DD, GCS Group “B* Gazetted Non-Ministerial and Manager/
Producer, S&DD, GCS, Group “B” Gazetted Non-Ministerial may be designated as Deputy
Director (Programme), CBC, Group “A” Gazetted Non-Ministerial , Assistant Director
(Programme) CBC, GCS Group “A” Gazetted Non-Ministerial and Manager (Programme),
CBC ,GCS, Group “B” Gazetted Non-Ministerial.

Proposed cadre :-

"8 Ne. | Station Joint Director Dy, Direstor Asslstant Manager Seail Artists Technicnl Staff +
Director {Singes, Duncer, Actor, Sr. Copyist
;?;:;;:'1“:; :l-'i-:?:-ml?::; IF+1 (35 F1=34)
{15) Drama Producer
(o8) ©H LY

1 Delhi HQ 1 1 I Z 19 + (1 D.P) 4

2 RO Lucknow - 1 - 1 S -

3 RO Pune - - 1 1 7 2

4 RO Jammu - - 1 - ] 2

5 RO Dehradun - - 1 - 6 2

6 RO Ranchi - - - 1 3 -

7 RO Bhopal - - 1 - 4 1

8 Ahmadabad - - - 1 2 1

9 RO Bangalore - 1 1 - 6 3

10 | RO - - - 1 7 2
Bhubaneswar

I1 | RO - 1 I - 8 2
Chandigarh

12 | RO Chennai - - - 1 7 2(1+1C)

13 | RO Guwahati - 1 - 1 9 3

14 | RO Kolkata - - - 1 2 1

15 1 RO Jajpur - - I - 5 1

16 { RO Patna - - 1 1 7 2

17 { RO Raipur - - - - 3 -

18 | RO Hyderabad - - 1 - 3] 2

19 RO - - - 1 5 i
Vijayawada

20 |RO - - - 1 5 i
Trivandrum

21 | RO Imphal - - - f 9 2

22 | RO HKanagar - - - - 2 -

23 | RO Siliguri - - - - 2 -

24 | RO Silong - - - 1 2 ~
Total 1 5 10 15 138 34
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PROPOSAL FOR CADRE REVIEW OF
- PROGRAMME POSTS IN RESPECT OF
ERSTWHILE DFP



PROGRAMME CADRE (FPA/TA)

1. Overview of the FPA/TA/STA Cadres:

The Field Publicity Assistants (FPA), Technical Assistants (TA), and Senior Technical
Assistants (STA) were initially introduced as part of a GCS (ex-cadre Erstwhile DFP) to
manage specialized technical roles in the Ministry of Information & Broadcasting (1&B),
primarily in relation to media outreach, field publicity, and public communication tasks.
The FPA, in particular, was designed to handle public communication and field-level
outreach activities, focusing on exhibitions, publicity campaigns, and other media-related
responsibilities.

Historically, the roles of TA and STA were seen as specialized, with a focus on technical
expertise related to media infrastructure, film exhibition, and communication tools, These
cadres were intended to serve as a bridge between the technical and administrative arms
of the Ministry; supporting media cutreach programs and enhancing communication
across different regions and fields.

2. Absence of Promotional Avenues:

One of the key concerns that has arisen over time is the lack of clear promotional avenues
for employees in the FPA/TA/STA cadres.

3. Stagnation in Career Progression:

Unlike the Indian Information Service (I118), where employees have a structured career
progression with clear promotion pathways through various grades (Group B, Group A,
etc.), the FPA/TA/STA belonging to GCS posts have no formal promotional structure.
While employees in these roles often gain significant experience over time, the absence
of a clear career ladder means they have limited opportunities for upward mobility within
the CBC.

The Central Bureau of Communication has 23 Regional offices and 148 Field Offices spread across
the country. Field Offices are headed by Field Publicity Officers who are assisted by the FPAs/TAs
and presently more than two thirds of the Field Offices are without FPOs and are effectively headed
by FPA/TAs who function as communicators on the behalf of the Government of India conveying
information about plans/ programmes/ schemes / projects and achievements of Government of India to
the people. These plans / programmes / schemes / projects / achievements are to be implemented by
the State Government/ Local Implementing Agencies and FPAs / TAs have to Toutinely interact with
local State Government functionaries like DCs / DMs / BDOs etc. as well as with senior functionaries
of NGOs and seek support, help and cooperation in CBC’s programme / campaign from the local
authorities / NGOs.
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4, The present siructures of the field level technical posts and status of post across the regions
are given below:-

8. i Name of post Sanction Pay Scale Grade Pay
No. Strength (In Rs.) (In Rs.)
1. Senior Technical Assistant 2 9300-34800 | 4200
2. | Technical Assistant (Sound) 43 9300-34800 | 4200
3, | Field Publicity Assistant 153 5200-20200 | 2800
SL Place /Station TA (5) / FPA Remarks
No.
Sanctioned Strength| In position | Vacant
I |CBC Haqr. 2% 1 0 *01 Post of STA & 01
of FPA
2 |RO, Ahmedabad 6 3 1
3 [RO, Bangaluru 10 8 2
4 |RO, Bhopal 12 8 4
5 |RO, Bhubaneswar 8 6 2
6 |RO, Chandigarh 1t 8 3
7 |RO, Chennai 10 9 1
8 [RO, Dehradun 6 4 2
9 |RQ, Hyderabad 3 3 0
10 RO, Itanagar o 5 4 *(1 Post of STA & 08
of FPA
11 JRO, Jammu 10 9 1
12 IRO, Kolkata 5 4 1
13 |RO, Lucknow 14 9 5
14 |RO, Patna 8 8 0
15 {RO, Pune 13 9 4
16 |RO, Raipur 7 5 2
17 |RO, Ranchi 6 5 1
18 [RO, Shillong 6 3 3
19 [RO, Siliguri 6 5 i
20 [RO, Trivanthapuram 9 6 3
21 (RO, Jaipur 12 10 2
22 |RO, Guwahati 9 7 2
23 |RO, Vishakhapatnam 6 5 1
24 RO, Imphal 10 10 0
Total 198 153 45
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5, At present, the technical staff i.e., Technical Assistant (TA), Field Publicity Assistant (FPA) have
no promotional avenues for getting at least two promotional avenues in their entire service career. The
EPA in the grade of Rs. 2800/~ recruited directly after a long period he gets the single promotion as
Technical Assistant in the grade pay of Rs. 4200/- , but further there is no other post available for
promotion.

6. STA/TA(S):~ The 6™ Central Pay Commission had combined the scale of Rs. 5000-8000/- and Rs.
5500-9000/- in the revised pay band of Rs. $300-34800/- grade pay of Rs. 4200/-. Now, there is no
promotional avenue of TA to STA in the same Scale. Hence, our proposal is to amalgamate two posts
of STA in the cadre of Technical Assistant, keeping the total strength of TA 45 posts (43 TA +2 STA).

7. At present, there are no Technical Officer/Staff in Regional Offices to assist Regional Head in
various matters relating to programme performance/activities, compilation of reports/return received
from Field Offices under their controland also expenditure involved in the field activities/
programmes. He will also be responsible to compile the report received from the Field Offices and
timely submitting it to CBC (Hqr.).

8. The following programme posis of erstwhile DFP are proposed for creation in the CBC (Hgr.)
and Regions:-

S. Name of Posts Present | New Designation | No. of No.of | No.of
No. Strength proposed Posts Post Post
proposed | Increase | Decrease

1, - 00 Assistant FPO 05 05 00

2. Sr. Technical Assistant 02 Communication 23 23 00

Executive
3. Technical Assistant (S) 43 Senior FPA 43 00 00
4. Field Publicity Assistant 153 FPA 103 00 50

9, The propesed changes of designation in FPA cadres are given below:-

S.Ne. | Current Designation Proposed Designation

1. Field Publicity Assistant Field Publicity Assistant

2. Technical Assistant (Sound) Senior FPA

3 - Communication Executive (new post)
4, - Assistant FPO (new Post)

10. FPA (Level-05) — ENTRY-LEVEL POSTS

The cadre begins with the post of Field Publicity Assistant (FPA) at Level-5 (Pay Scale Rs.29,200-
92,300), Grade Pay 2800 (Level-05). There would be 103 posts of FPA.

Proposed Recruitment: 50% promotion from the amongst LDC/UDC/MTS and 50%
Direct recruitment by the SSC examination.

Essential Qualification:
i) Graduate from recognized university,
ii) Knowledge of computer and basic office software tools like windows, Excel, Photoshop, ete.
iii) Public speaking in regional and native language.
iv) Good knowledge of English and Hindi & Proficient in handling the social media platforms for
dissemination of Govt. policies.
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11. Senior FPA (Level-006)

The Designation of the post of TA/STA (Technical Assistant/Senior Technical Assistant) will be
changed to Senior FPA in the new proposed cadre. After serving a2 minimum of 5 years as FPA,
eligible officials may be promoted to the rank of Senior FPA at Level-6 (Pay Scale Rs.35,400-
1,12,400) Grade Pay 4200. There will be 45 numbers of posts of Senior FPA.

Proposed Recruitment: 100% promotion from the post of FPA after 5 years of regular service.

12.Communication Executive (GP 4600) — REGIONAL OFFICE POSTS

After serving 5 years as a St. FPA, officials may be promoted to Communication Executive
(CE) at Level-7, (Pay Scale-44,900-1,42,400), Grade Pay 4600. A total of 23 posts are
proposed for this level, with one CE in each Regional Office. The CEs will coordinate with
unit-level officers, strategizing for larger areas, and ensuring compliance with headquarters
directives.

Proposed Recruitment: 100% promotion from the post of Sr. FPA after 5 years of regular
service,

13. ASSISTANT FPO (GP 4800)

After 5 years of experience as CE, officers may ascend to the position of Assistant FPO at
Level-8, Group B Gazetted (Pay Scale-47,600-1,51,100 ), Grade Pay 4800.

This level will comprise 5 posts, in Zonal Offices providing a more focused leadership at regional
and inter-regional levels.

Proposed Recruitment: 100% promotion from the post of Communication Executive after 5 years
of regular service.

Page 22



PROPOSED CADRE REVEW FOR
ERSTWHILE POSTS OF DAVP



EXISTING CADRE OF ERSTWHILE DAVP

PRINTED PUBLICITY/PRODUCTION CADRE:

The Printed Publicity/Production Cadre posts of this Bureau are part of the
common cadre for the Art & Production Staff of CBC (formerly known as DAVP} and
DPD, M/o 1&B. This cadre consists of the following four categories of posts within the
General Central Services, Non-Ministerial ranging from Level-6 to Level-12:

S e Sanctioned
No. Name of the Post Classification Pay Level Strength
Joint Director (Printed Level-12 2
1, | Publicity/Production) Group-A (Rs.78800-209200) (DAVP-1&
DPD-1}
Production Manager
{Printed Publicity}/ Level-11 3
2. | Production Officer Group-A ) {DAVP-2 &
(Production) (Rs.67700-208700) DPD-1)
Assistant Production g
Manager {Printed ) Level-7 i
3. | publicity);  Assistant | COUPB (632) | (pg 44900-142400) | (PAVEL &
. . DPD-3)
Director (Production)
Technical Assistant 9
. o Group-B, (Non- Level-6
4, | (Printed Publicity/ i (DAVP-5 &
Production) Gaz.) (Rs.35400-112400) DPD-4)

Note: Ministry of I&B vide their Order No.A-11011/1/2022-Admn.Il dated 20.01.2025
has abolished the 1 post of Assistant Production Manager (Printed Publicity}/ Assistant
Director (Production).

MASS MAILING CADRE:

The Mass Mailing Cadre posts of this Bureau consists of three different verticals
within the General Central Services, Non-Ministerial ranging from Level-2 to Level-11:

Vertical-I:
5. - . Sanctioned
No. Name of the Post Classification Pay Level Strength
Bistribution Manager Level-11
L Group-A (Rs.67700-208700) 1
IR . Level-7
2, | Assistant Distribution Officer Group-B (Gaz.) (Rs.44900-142400) 4
3 Distribution Assistant Groun-B Level-6 g
: P (Rs.35400-112400)
4 UDC/ Store Keeper
' Proposed for merger with Administrative cadre of CBC.
5 LDC/ Language Typist
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Note: Ministry of 1&B vide their Order No.A-11011/1/2022-Admn.II dated 20.01.2025
has abolished the 1 post of Distribution Manager, 3 post of Assistant Distribution Officer
and 04 post of Distribution Assistant .

Vertical-II:
s . Sanctioned
No. Name of the Post Classification Pay Level Strength
1. | Technical Assistant (AR) . Group-B (Rs 35:;%‘:}%11"22 400) 3
2 Junior  Technical Assistant Groun-C Level-5 5
' | (Coder) p (Rs.29200-92300)
- Vertical-IIL:
NS(; Name of the Post | Classification Pay Level Sanctioned Strength
. 1
Data Processing Level-7 .
1. Assistant 'B Group-B (Gaz.) (Rs 44900-142400) (1 Fallerz :tzgzl;%bollshed
2
Data Processing Level-6 -
2. | Assistant'A GroupB | (Rs35400-112400) | 2 e uader abolished
Data Entry
3. | Operator 'B' Group-C (Rs.zélg{‘);g}-"352300) 1
6
{1 Fallen under abolished
catega
Data Entry Level-2 gory)
4. | Operator ‘A Group-C | rpe 19900-63200) | I postof DEO ‘A’ in Level-Z (present
incumbent - Shri Ishwar Chand) is
proposed to be merged with
Administrative Cadre of CBC as LDL.

STUD ADRE:

The Studio Cadre posts of this Bureau are part of the common cadre for the Art &
Production Staff of CBC (formerly known as DAVP) and DPD, M/o I&B. This cadre
consists of the following five categories of posts within the General Central Services,
Non-Ministerial ranging from Level-5 to Level-12:

NS‘.] Name of the Post Classification Pay Level Sanctioned Strength
. Level-11 4
1. | ArtExecutive Growp-A | (p 67700-208700) | (DAVP-3 & DPD-1)
. Group-B Level-7 17
Z. | Senlor Artist - (Gaz) (Rs.44900-142400) | (DAVP-15 & DPD-2)
; Group-B Level-6 4
3.} Technical Assistant (Model) (Non-Gaz) | (Rs:35400-112400) | (DAVP-3& DPD-1]
4. | Production Assistant Group-C (Rs 2‘;‘;;3]_:3523 00) [DP?)-s)

| Ministry vide their O.M. No.-11011/2022-Admn.-Il dated 20.01.2025 convey the approval of the

competent authority for the revival of 3 posts of Art Executive in CBC,
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QUTDOOR PUBLICITY CADRE:

The Outdoor Publicity Cadre posts of this Bureau consists of the following three
categories of posts within the General Central Services, Non-Ministerial ranging from

~Level-6to Level-11:

S. o L Sanctioned
No. Naie of the Post Classification Pay Level Strength

Production Manager Level-11

L | (outdoor Publicity) Group-A | (p 67700-208700) :

) ﬁsasrlls;tga;: Production Group-B Level-7 ;
(Outdoor Publicity) {Gaz.) {Rs.44900-142400)

3 Technical Assistant Group-B Level-6 1

" | (Outdoor Publicity) (Non-Gaz.) {Rs.35400-112400)

Note: The 2 posts of A.Pr.M.(OP) and 1 post of TA(OP) is under abolished category.
Further, Ministry of I&B vide their Order No0.A-11011/1/2022-Admn.ll dated

© 20.01.2025 has abolished the 1 post of A.Pr.M. (PP} and 1 post of TA(OP).

ADVERTISING C E:

The Advertising Cadre posts of this Bureau consists of two different verticals

- within the General Central Services, Non-Ministerial ranging from Level-5 to Level-11:

Vertical-I
Nst;. Name of the Post Classification Pay Level Sgﬁrﬁogl:ﬁd
1. Media Executive Group-A [RS.ns;‘;;gt‘zl[}B?og] 2
Z. | Assistant Media Executive GES:;B [Rs.4419‘%‘:}%11:12400] 5
3. | Technical Assistant (Advertising) (15:?:3;2,] [RS.BSI;%‘B%IJ-.?MDU] 6
Vertical-Il
NS o Name of the Post Classification Pay Level S:;':g:’g’l:“
1. | Technical Assistant (Advertising-Hind{) [gg'::g;z] [Rs.SSt‘:]‘;:l]-.?z-@OU] 1
2. | Junior Technical Assistant (Advertising-Hindi) Group-C (Rs2 ‘;IZGESE:JSZSUO} 1
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EXHIBITION CADRE:

The Exhibition Cadre posts of this Bureau consists of the following eight
categories of posts within the General Central Services, Non-Ministerial ranging from
Level-5 to Level-12;

5. Sanctioned
No. Name of the Post Classification Pay Level Strength
1. | Chief Exhibition Officer Group-A (R 78800-209200) (AP0
: Level-7
2. | Store Officer Group-B (Gaz.) (Rs.44900-142400) 1
. . Group-B Level-6
3. | Technical Assistant (AVE) (Non-Gaz)) (Rs.35400-112400) 3
4. | Jumior Technical Assistant (Exh.) Group-C (Rs.2 é‘ ze 531_'9523 00) 1
8. | Junior Technical Assistant (S5P) Group-C (Rs.2 ;" ; 531'9523 00} 1
6 ; ; Level-5
. | Junior Technical Assistant (MET) Group-C {Rs.29200-92300) 1
7. | Junior Technical Assistant {Fab.) Group-C @®s zgl'gggl_'gszg 00) 1
8. | Projectionist Group-C @®s 2;‘;;31_-9523 00) 29

Ministry vide their O.M. No.-11011/2022-Admn.-II dated 20.01.2025 convey the approval of the

competent authority for the revival of 1 posis of CEO in CBC,
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PROPOSED CADRE OF ERSTWHILE DAVP

The following have been proposed in respect of the below mentioned cadres of erstwhile
(DAVP):

» Mass Mailing Wing
» Advertising Wing
» Qutdoor Publicity
> EDP cadres

PROPOSAL for
Campaign Cadre of CBC
{Combining MMW, Advertising, Outdoor Publicity and EDP cadres)
Designation Re- Gr. | Level | Sanctioned Remarks
designated as Strength
Joint Director | A 12 1 | by surrendering 4 DEQ
(Campaign) A to create |D (Adv)
DM+ME+Pr.M Media Officer | A 11 3 | considering LIVE
[0+2+1] vacancy and IP of
MMW, OF & Adv.
ADO+AME+APrM Assistant B(Gz) 7 8 | considering LIVE
[L+5+1]+ 184 Media Officer vacancy and 1P of
MMW, OP & Adv.
DA+TA(AR)+ Technical B 6 16 | considering LIVE
JTA{C)+TA{Adv)}+ Assistant vacancy and IP of
TA(OP)+DEO (Campaign) MMW, OP & Adv.
B+DPA A
[1+5+3+5+1+1]

#* 1 post of DEO ‘A’ in Level-2 (present incumbent - Shri Ishwar Chand) is proposed to be
merged with Administrative Cadre of CBC as LDC.

## 1 additional post of Asst. Media Officer in Level 7 is proposed to be created by
surrendering 1 post of Projectionist (of Exhibition cadre) in Level 5.
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The following have been proposed in respect of the below mentioned cadres of

erstwhile {DAVP) including the common cadre post of CBC & DPD:

» Studio Cadre
» Exhibition Cadre

PROPOSAL for
Art & Exhibition Cadre of CBC
(including Commeon cadre post of DPD)
{Combining Studic and Exhibition cadres)

Designation Re-designated as Gr. Level | Sanctioned Remarks
Strength
CEO Chief Exhibition A 12 1
Officer/ Chief
Creative Officer
Art Executive Art Executive/ A 11 4
' Creative Officer
[CBC-3 & DFD-1]
Senior Artist+ ** Senior Graphic B(Gz) 7 19 ** In anticipation,
Designer/Design 05 Level-5 posts
Specialist/Creative [i.e. Production
Artist Asst-2, JTA(Exh.)-
[CBC- 16 & DPD-3] 1, JTA(SSP)-1,
TA(M)+TA[AVE)+ Graphic B 6 6 JTA(Met.)-1] are
o Designer/Content proposed to

Designer/ Creative
Designer
[CBC- 3 & DPD- 3]

surrender to
create 2 posts in
Level 7 (Senior
Graphic
Designer/Design
Specialist/Creativ
e Artist) and 2
posts in Level-6
{Graphic
Designer/Content
Designer/
Creative
Designer).

## Until the proposed 05 posts become vacant, the present incumbents are proposed to work
alongwith Production Assistants in CBC & DPD.

A7 Keeping in view of the existing RRs and present requirement, the post of Sr. Artist may be filled up
through 25% by promotion and 75% by DR.
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The following have been proposed in respect of the Printed Publicity/Production cadre of
erstwhile {DAVP) including the cornmen cadre post of CBC & DPD:

S. . . Sanctioned
No. Name of the Post Classification Pay Level Strength
joint Director (Printed Publicity/Production) Group-A Level-12 2
oup (Rs.78800-209200) | (DAVP-1 & DPD-1)
Production Manager (Printed Publicity)/ Level-11 3
2. i Production Officer (Production) Group-A (Rs.67700-208700) | (DAVP-2 & DPD-1)
3 Assistant  Production  Manager  [Printed Group-B Level-7 9
" | Publicity)/ Assistant Director [Production) [Gaz.} [Rs.44900-142400) ; [DAVP-6 & DPD-3)
4 Technical  Assistant (Printed  Publicity/ Group-B, Level-6 5
" 1 Production) (Non-Gaz.} (Rs,35400-112400} | (DAVP-5 & DPD-4)
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