
€visen Pay S€re oi Pay
Band-3 (Rs.15,600- 3s,100)
wtl G.ade Pay Rs.goor)
or equ valent or hLqher out
or whi.n at l€asr i!Cf!!E
6xperi6nce in ha.dring la.d
acqulsilion and revenue

ln. Pay L€vel-12 (pr€ evised Pay
B.nd-3 (Rs.15,600-39,100) wilh
Gr.de Pay Rs.7600/-) in CDA
p.nem or equivalenl in loApanem
i.lhepae edre/d€parlrent

Possessing lhe essenlial
oducation.l qualifications a.d
expedencesripulaled in coruhn 2.

? Age! Not exeedinq 56

lEs.an .l Educ.tibnal

recoq.ized u. v66ity /

ii)0s yeaE expeoeice n

(Rs.56.10c 1 .77. s00) (ple

G€d€ Pay Rs t400/-) or
equlvale.i 0r highe. out ot
which 06 yea6 oxp€d6.@
Ln lhe liold of Hilhways

{l) holding analogous posl on
rogula. basis in lhs Pay L.vol12
(pre revised 01 Pay Eand-3
Rs.1560O-39100 ailh Grad€ Pay
Rs.7600/-) rn COA pat.rn or
equivalenr ln lhe IOA patem in lhe
p6rsted6/depanment:

(ii) wiIn 05 year.' seRie in Ihe
c.dde rendered afler appoi.tmenl
lhereto o. egul& basis jn Lh€ p.sts
ln Pay L6vei-1r (prc .evised Pay
BE.d-3, F"s.15600- 39100 wirh
G€da Pay Rs.fioo/-) i. CDA
patlem or oquivalonl in IDA patteh
in lhe parent cadre/ deparlmenl.

Possesiing the es3enlial
6ducationai qualiii..ions and
€$e.rial 6xpe.i€n6 stpllaled in

3. Ag€:. Not 6ic6€di.g 56

Essen{al Edocallonal

(ii) 9 yeeB sxp.i.nce i.

Scaie n Pay L6v6l-10 (pre
revised Pay Se e of Pay
Eand-3 (Rs-15.60G 39.100)
with Grade Pay Rs.5400/-)
o. equiva ent or high€. out
ot wh€h at leasl &qy!!E
exp€nence in Mndrinq land
acqlisidon a.d rsvenuo

(i) holding analolous post on
ragular basG in lhe Pay Level-12
(pre r6vrsed ol Pay Aa.d-3
(Rs 15600-39100) wilh Grade Pay
Rs 7600/.) in cOA pauern o.
.luivalenr in the lDAparern in Ihe
parentadr6/depanment

(ii) vilh tiv. years' seryie i. lhe
qrsde r€ndered all€r appointmenl
$ereto on regul, basis ill rne posts
io Pay Lev6l-11 (pG evi3ed Pay
Band-3 (Rs.1560G 39100) with
Grade Pay Rs.660C,, i. COA
paneo or €quivalenl in lOAPaltem
in rheparmr€d6/ depannenli

Possessing the essential
sducallonal qualilicallons and
6s6ntial oxp€.ien@ stipuared in

(r/P)
A€.! Not ex@€d n9 56

E6se.tal Edu@tional

(ii)04 y$rs expedenco in

(Rs 56.10G1,77.5C0) {pe

Rs 15,600 -39,100 widr
G6de Pay Rs 5400/.) or
6quival6nt o! higher oL.l ol
whrch 03 yea6'expene.e
rn lhe 6erd cf Hlgnways,

(li holdi.g anaro0ou6 po6l on
rclula. basis in the Pay Lev+11
(pr€ .evised Pay Band 3,
Rs.15600-39100 w1tn Grade Pay
Rs.66001) if, CoA Fatteri or
oquival€.t b l0A p3n6o i. rh.
parenr cadB/deparrm6nt:

(ii) wilh 05 y.ar.' seBie in lhe
grade rend€red aner appoinheol
$ereto on r€ular b.sis in fE posB
i. lne Pay Lslsi -10 (pr. Bvi*d
Pay Band-3. Rs.15600- 39100
w[h G.ade Pay Rs.5a00l) h CDA
palEm { equivalo.t in IOA Fttem
rn the parentcadre/ department

(iii) widr 0E years' ssMc6 in lhe
grade refd6Ed at€r appoiiLient
rn6.oto m egular basis in lh6 posts
in Pay t6ver-8 lpre @vised Pay
B.nd-2, Rs.9300- 34800 with
Grade P.y Rs-4800/-) o. eqltalent

Possesslng e$snual educatronal
aualilical o. and ess6nti.l
expe.ie.ce njpurated rn coruhn 2.

Agei Not exceen'ng 56

Essential Educ.tio.al

(I)lhre yed 6xpene.e

'n 
posLs cifyi.g Lte Pay

saale in PayLevoLl0 (ore
revised Pay S€€ of Pay
Sad-3 (Rs 15.600- 39,100)
wrth G€de Pay Rs 54OO/ )
or equ valent o. higher oul

tundling Iand acquisition

(i) holdL^g anarogous post on
reguar iEs's in Lhe Pay Levelll
(pre revisod Pay Ba.d-3
(Rs.15.€0G39.100) w&' G€de Pa,
Rs,6,6oor) in coA pan.6 d
equt lenr p3ysro in loApanem
in Iho paent cader' depadn6^ti

(ii) with 6v. yeac' eM@ in lh.
grads .endeEd alter appoint*nl
lh.do d . egdr l6i5 in Posts in
lh€ Pay Lsvel-1o (pre Evis€n PA-3
{Fs.15600-3910o) will Grade Pay
Rs 54001) n COA pa!1ern or
eluivarent p.y @le in IDA panem
in lhe paGnted.e/deparlln€nl

Possesslng lhB educariooal
qualificaiions a.d exp6r ence

Natlonal Highways & tnfrastructure G,
Development corporatlon Llmited tt

{A Oovt. of tndla Undertaklng) 5s
p,fice: fllst tloor,Iower-A world T..de c.nt€r, tlaurcjiflase,lew o€lhi110o2s

F. No- NHIOC U2(22),,R.ctt T.ch. a oth6ra/202ruHR Dated; r 0,08-2024
N.tiotral Highway5lt Inf.8trud!.o DevolopmentCorpor.don Llmlt d ha.been s.t
up by th. Gov.dme.r ol lndi. ai . Corpo.ation und€r rhe Mini3rry ot Road
T..nspon & Highway5 ro f..t pa.€ co.structio., lp{.adatlod/ wid.ning of
N.tio.al Highway. i. th. Nodn-Easle.n R6gionand.reas thatshare lnt€rn3tion.l
boudari*with ne,ghbouring countries.
Appllcatlons ar6 lnvit d tom dynam ic. .fi6.tlvo .nd drperi6nc..l elis ihl. Oficers
worting in C6.lr.USt l./UT Gov€rnm€.t Mjnistries/ oepanh€nt!, l.dian Army/
Navy/An- to.ce, Border Road O.g..ibtio.{GREF), Ce.tEl/Sta1e Autonomous
Bodies, C..lral/St.Ie Public Sector Undenakings. etc. on Yran.16ron O€putation
h.sisforlhe foltowing posts:

st Pay marrix Levolh COA Dattern

I
{Rs. 1,23,100-2,15,900)

oepuly Gen€61 Manaser (I/P) ?1 (Rs.73,300-2,09,200)

3.
Deputy G.neral M.nagEr
{Land Acqulslllon A Coord.) 12 (Rs,78,S00-2,09,200)

5
{Land Acquisition e Coo.d.} 15 (Rs.67,r00-2,08.700)

6 01 (Rs.67,700-2,08,700)

Manager (tlR/ Vlgilaace)

3. 53 (Rs. 56,100-1,77,500)

9. 0l (Rs. 56,1001 .77,500 )

Deputy Madas6r lFinanc.) (Rs.56,100-1,77,500)

11 Assisl.nt M:nager(HR) 03 (Rs. 47,600.1.s1,1001)

12. Assistant Manrg6r (Finince) 13

13 J!nlorMa..ser(Fin6n.e) 15

15.
Pnf, .ipal Prival€ Secrdary
(ar NBrocL HQrs) 01 (Rs. 67.700-2.03 700/.)

16. (al NHIDCL HOrs)
Pay Matrix Lev€1.7 ofTth CPC
(Rs.,1.1,900n,42,100/.)

'Num6er ol vaEanci.s in th. posis may vary, d.peoding upon lne reqqareo€.t.
Forther, NHlocL !.seN65rhe rlght to p..paro. p..el ofs.locted c.ndidaies fot
nlrlnq !p th. rrdi..red and turu.. vacancies rh.r m.y a.is. io NHrocL
last dalc fo. .ubni6sion ol Appliation: 04 lFou.l weeks rrom the d.ta ol
Eublic.{on of lhe advertlseme.l In the Emolovient NeE. Dai€ olPubll.ation of
rh. Advsdisemen! in th. Eo.l.vme.t News.hall b. displ.v.d on $e NHIOCL
Websileww.nhidcl-com.
For Eligibility C.il.ria .nd d.rall.d T€ms and Con.lilions pl€asa vis[NHIDCL
lY.b.it !44!a![i!cl!9!0.
Applicalions shall have to h€ subnitt.d only ln on-lin.6ode forwhich liAk hrs
b.en post€d or Ih. NHlOCLwebite 9w..hidcl.co!!- llo appllcation.ln.nyother
dode nle By Hand o. By Posl o. Ay E{.ll shall b€ .cc.pt.d und€r .hy

NOTE l: Cruclal dat. for d.ciding oligibllity cr,r6rla includlng ago of a Candidare
3h.ll b. ti. l.st dai. for s ubdi3.ion of applic.rion.
NOTE 2i Cendidale slbmi0ng apricatidn on T.ansler o. Oepurario. basr3 sharl be
req!i6dalsolos!bmilhis/herapolicsrionthroushprop-..channel.He/shewilbeallowed
to 3p!e6, i. dre inteMew, even ii rhonlisied t r a posl only if hisi/her appr€:on is
re@ived lhrolqh properchai.el.long wilhcoresolACRs/APARs lo. astfive yea,s, No
Objecrio4 cert ficat€ (NoC) and \tglra.ce Cearan@ (vc) liom hrs/h6r par6.t

NorE 3: Relked Oaice(s) wno hav6 setoed in lhe Gowmhent and srisry lh€ p,escribed
elqbLlt, criteria, 6ay also applyior the post on Conn6cl basis provided hdshe has not
ata'ned rhe age ol62 ye.6 asonihsctucial date fo. sub6lssion olappiiertons.
NOTE 4: Ary drange or amendmenl in tn6 Vaency Ctcllar wir be posted on lne

NOIE 5: ln@mplele applietjo.s or thos€ re@iv€d after Ihe pre*dbed dae shall be

ELlclBlLm C&TERIAAND TERMS a CONDITIoNS FoR THE PosT(s)i
(i) The delails ot Educar@al Oclifications, elbabillty ditedon and r.qua..d

Errfii.n@ a.e qiven bolowl
sl

E.l!calio.al Oualifr carions
Eliqibilily crilsrion and

1 2 3

1 Ag.i Nol ex@edin! 56

Ess€nual Educational

{r)14 y€c erp€rie.@ n

(i) holdin! analogous post o^
regllar basis ln tE pay Pay Level-
13 (!rE revis€d Pay Band-4
(Rs.37.400-67.000) wm Grade Pay
Rs.a700/-) in CDA patern or
eqlivalenl in IOA panem ii lhe
pa.enlcadrer'departrnstt

(r) with fiv6 y.a6 s€Mce in tfl6
grade r6ndered aner appoinlrnent
Oerelo on a regula, basis in posts in

I

I



lhe Pay L6vel-8 (pro evis€d Pay
aand-2 Rs 9300' 3a800 with
Grade Pay Rs.4800r) in COA
panem or equtralent i. loA pattem
in the paent€dr€r'departmont and
posscssrng .d ucalio nal

(D Bordi.g anarogous p6sr d
.ogula. basis in lhe Pay L6vol 10

(Pre- revrsed Pay B. nd-3,
R6 15,600-39,1 00/- wit'l G.ad6 Pay
Rs.5,100/-) . CoA pahem o.
€quivarenl n rDA patsm in tho
parenl @dre/depanmenl;

(ir) wlIn four yo.E'5. ic. in lh.
grade rende.ei atle. appoinime.l
lhsreto on 6 .egular ba56 in posts in

lhe Pay L.vsl{. (Pr+.evrsed Pay
Asnd'2. Rs.g.300-3!,800/- wilh
crad6 Pay Rs.4800/-) n COA
pattem or equivalent i. loa patsm
in lhe ps6nrcadr./dep.nm6nti

Poss6ssins the sssontia
educalional quslfications and
6xp€n6nca slpular€din column 2.

Aq.i Not exco6din9 56

Es$ntial Educ.tlonal

(i) cAu rcwAu MBA

Inshruts;r h lou. y6ad

expenene oul olwhrch

M.oberor any o.ganized
Gro!prA' Fina.ce/Accounts

ce.t.al60v| or ollhe stale

Age! Nol.xceedinq 56

EssentlalEdu.atlon.l

(i) Degree in Law Lom a

(lD 5 yea6 expe.ience in
lhe neld of law rel.r€d to

matErs /a.d acquis rion

O hodinq analogous posl on
regular basis in lhe Pay Level-j1
(pre revi3ed Pay Band-3
(Rs.1 s,600-39. 100) wit' Gad. Pay
R3.6600/-) in COA pati6rn or
oqui€lant n loA pan6m n lh6
paronredre'/dep.rlm4r:

(ii) vilh fiv. y4r.'6€ryie n th.
g6de .endsred .frer appointrent
lh6.eto on a,6q! arbasis inposlsin
lh6 Pay L.vel-1o [Pay Band-3
(Rs. 15 600-39,100)wlh Grade Psy
Rs.5400/'l in CDA pattern or
eqlivarent rn IDA patlem n rhe
pa.entedre/depadMt

(iir) wllh oight years' seNk€ n lne
g.ade rendered aner appohroenl
6€reto on a regularbasls nposls in
the Pay Lev6l-8 (pr6 revis6d Pay
Band-2 (Rs 9300-34.800) with
G6de Pay R6 4800, in COA
palten or eqoivalenl in lOApanen
in rhe pa.ent cadr6/ depa.h€nti

Poss€ssinq lh6 essential
educational qua irications and
es*nliar expen6.@ stPllar6d rn 11

{HR)

Ag.l Not orco€dino 56

Ag€i Not exc66din9 56

E.so.rial Eduqtion.l

Oeqree Lom a recoqnrsed

(ii) Posl gradu3re Oiproma
. P!blic t!mi.Lsl.alion.

AND

expeneoce l. Admi.isration
/ Esrablishh€.t/ luman

Maf,agem€nv Vig lanc€

(i) hoLding snalogous posl on
regular basis in rhe Pay L4eL11
(pre re!ised Pay Baid'3
(Rs.15.600,39 100) sfth G€de Pay
R3-6600/-) in COA patleh or
.qlival.nl 'n IOA p.nm 

'o th6
pa.enl€dre/dep6nmenti

(li) with five ys.r3 seryice in ti6
g€de ronde€d afier appoinlrnenl
lhereto on a regularbasis in pdts i.
lhe Pay Leverlo (O.e revised Pay
83nd- 3 (R515 600-39,100) wilh
Grade Pay Rs.L400/-) rn COA
palle.n or eqlivalenlin IOA pa(ern
l. lhe parent cadrrdepannent

(i')wih eight y6ars'swi@ r lhe
grade rendEred at6. appoinrnenl
thereto on a r€gularbasis inpostsin
ihe Pay Levei-8 (p@ r€vised Pay
B.nd-2 (Rs.9300.34 800) with
Grade Pay Rs.4a00l or above) in
COA panem or equivalenl i. IOA
partetn in the parent cadre/

Possessing tie ess.ntial
ed!calional q!a icallons a.d
ess€nlial e&e.iene slrpulated i^

12 A9o: Nor excoeding 56

Esso.tial Ed!.ational

(F,nance) fiom a ,ecos.ized

Ac@lnrs rehled S€ryic€ oI
the centEl Gowmme.t or
oi lhe sbte Goremmenr:

Ar l.asl4 y*rs exp!.ienc6

Accounlrng/BudEellng/l.ter

MaMgem6.roisb!6.men!
n Central Govonhent or

lJnion Ter.ilories or P!blic
Secto. Undedaking3 or

Stalulory orA!lonomo!s
o,la.izarions aid olher

(i) Holdn9 analogous posl on
regurar b3sis in 6e Pay Lavel{
lP.e .6vis€d Pay Band-z, Rs.9,300.
3.{,800/' ,ilh GEde Pay Rs 4800r)
i. CDA panem o.equiv.lentin 0A
paltern in th6 p6r6nl cad.e/

(i)with lwo y.art!s60i@ in lhe
g6d6 .ende€d after aPpd.tmenl
the.eto on a regu srbasisln posls i.
lhe Pay Lewi-7 (prs reus6d Pay
Aand.2, tu.9.300-34,800r with
Grad€ Pay Rs,4600/-) n CDA
,alte.n o. equjvalent in loA palle..
in the parent @dre/ deprnhe.t:

Possess,.g lhe €ssenlial
€ducatlo.al qu6li,ic6iions and
expe.ignc€ stpulated in coluh. 2.

F.om ofli@6 u.de. Lte Cenlral
Govornm..l or Stat€ Govomm6nrs
o. union Tedrlones or Plbric sector
underlakings or sehi Governnenl
or Slalulory or Autonomo!s
o rga.izations and other

(i) hording analogous posr on
regular bas3 

'o 
rh€ Pay L6!el-10

(pre r6vis6d Pay Ba.d-3
(Rs 15.60G39 100)wilhGrad€ Pay
Rs.5,100/-) in COA p.lleh o.
equvare . IDA paned 

'n the
parenlcadre/deFnmentl

(li) \rlit lwo years' servlce in the
grade rondered aier appoinLnent
lh6ietoo.a retularbasis npostsin
th6 Pay Leval I (pre r€v6ed Pay
Band-2 (Rs.9,300-34,800) wlh
Grade Pay Rs4800l) in COA
pa[ern or eqliva]€nl i.lOAPahern
l. the parenl cadreJdepanmenr

(iir) Possess,ng Ihe essenlar
educatLonal qualiiicarion and

s

(HR)

Age: Nol ex@edlng 56

Ess.nIial Ed!cational

{ ) DesE. of a re.osoazed

Ess.ntial Elpori.fte:

Pe.son.el Managsmerl

13 Age: Not exceedng 56

E*ontl.l Educ.tlonal

(ii) Passsed htemediate
exahnationol CAI/ICWA

(l) Hold,.g analogous posi on
relular basrs i. lhe Pay L€vel-7
(Pre rev sed Pay Ba(d 2,
Rs.9,300-3t 800 w$ G.ade Pay
Rs.4600/-) n COA pafl6tn o.
equilalen! in IDA Fnem ^ lhe
parenl@dreldep8nmenr:

(iL) wilh riv. years' soNice in lhe
grade rendered aier appoinhenl
rheretoon. regllarbalis i6postsin
lhe Pay Level4 lpre r€vis€n Pay
Band-2 Rs I 300-34,8001 with
Grad. Pay Rs 42001)in CDA
pat[em or eqlivalenl in loApattem
in lie pa.e.l cadre/ depanrunl

Poss6ssi.o th6 essoniia
edo@lional qualliBtions

Ase: Nol exceedrng 56

E55.ntlal Educalional

()Desee/orploha.Civi

rMqn zed UnrveretY/

(i) holding anaoguos posl or
regular bass i. the Pay Lev6l-lo
(pre- revised Pay B and'3,
Rs.15.500 -39.100 rilh G.ad€ Pay
Rs.5400/-) in COA panorn or
equ valalin loApllrem.

(ii) wifl 04 yeaB *tuie in lne
grade .endered after appointmenl
thereioon a regolarbasis n pcts in

{r) holding analogou3 p6t on
rsgurer basb in th. Pay Lev6l-8 (pre
roviaed Pay Band.2 (Rs 9,300-
34,800) witi Grad€ Pay Rs 4800r)
in COApanom o.eqlivalenl n IOA
parte.n in the pare.t cadrel

lrl) wilh two y6.B s.ryics ln lho

9.6d6 re.d6Ed an€r apPonf.sl
rherero on a regular basis in posts ln
lh6 Pay LevelT (prg revi$d Pay
Eand-2 (Rs 9,30G34,800) wilh
Gr6d6 Pay Rs.4600/-) in cOA
patlom or equivalenl i. loa pall6h
i. lhe pae.l @drel deprdrne.t:

(r' ) Poss6ssi.g rhe sducetional
qualirlcatio. and 6xpe.ienco

I

I

I

I

I

I

(i) Deqre€o,arecoqnEed

iil)Al le.5r three yeaB

I

I

I

I

I



D€signation of
Last Pay

plus prevalent
rale of DA

Cohsolldaled

(Rs. Per
lvlonth)

Field

(Rs. PeI
Monthl

Total
Remuneration

B C u

based

PPO /LPC

48000 12,310

A+B+C

Dy. GeneralManaqer 35,000 7,880
Manager /Prancipal
Private Secretary 31,000 6,770

Deputy Manager 27,000 5,310
Assjstant Manager 19,000 4,700

PersonalAssislant 15,000 3,s40

Note: The r€muneration willbe subjecttochanges in prevalling rateofDA.
(6) An Annual increa se of 5% of the pay drawn n NHtDCLon tstJirly rounded ofl to next

hundred rupees shall be granted lo the Oflicers engaged on Conhact basis on

(7) ln the case ofServing Ofiicers,lheir apptication shoutd be forwarded through proper
channelbythe parentOllice/Organization, atong with thefoltowingdocuments -
(i) No Objeclion Certificale of parsnt DeparlmenrMinistry for the appointment ol

the applicant to the post applied for.
(ii) Vigilance Clearance, tnlegrily Certillcate and details ofpenatties imposed, irany.

during lhe last't0 years ofl lhe Ofllcer This shoutd be duly certified by lhe
Authorized Officer i e. H6ad of Office.

(iii) Certilied copies of the ACRs/APARs of the appticant for the tast five yea rs.
(8) ln the case of relired Of,icers who ar€ apptying for the post on Contract basis, lhe

Pension PaymentOrders (PPO), ifborneonthe pBnsionable servic6, and Summary
of ACRS/APARS for the last five y€ars should be altached/uploaded wath lh;
Application fajling wh ich his/herApptication shatt not be enlertained.

(9) Applicalions of lhose Officers who were seNing in NHIDCL on D€putatjon/ Contract
and were drs-engaged pre-mature by NHTDCL or they lefi NHTDCL at their own
choice since lasttwo years, shallnotbe considered.

(10)Applications ofthe Candidates who were given offer of appointmenrcngagemenl on
Depulation/ Contract during last lwo years but did not join, will riot be given

(11) Candidatels) selecled for lhe post on Deputation basis shatl nol be atiow€d to be
repalriated within a pe od of 02 y6ars from the date of their appointment in N H tDCL.

(12) lncomplete appllcatlon6 or those recelved after the lastdate fo. submission ot
appllcation shall b€ summarily reiected.

(13) lf a large number ofapplications are received, only those candidates who are short
listed on the basis ot qualifications, oxpe €nce, t€nur€ and level of s€Nice in the
relevanl field shall be considered for s€lection.

(14) Allthese posls cany all lndia service liabllity. Therefore, onty those who are wi ing to
serve anywhore in lndia especialty in the North Eastern Region, Leh/ Ladakh/J&K,A
&N lslands, etc. shouldapply.

(15) TheAdvertisement can be withdrawn al any lime al the discretion oflhe Competenl
Autho ty wilhout assigning any reasons lhere for.

(16) Eligible Candidale(s) who are wttttng to serve in NHIOCL may submit thei.
applicatlon(s) in online mode at lhe link avaitabte al the NHIDCL website
www'nhidcl.com along with a photograph. signature and summary ofAPARS/ACRs
for lasl 05 years, wllhln 04 lFou.) woeks from the dato of oubllcatlol of the
advortlsornsnt ln the Emplovment lletfaaftor whtch tho satd tlnk sha[_$4!d
d!E!b!9d.

i6H
ECJ'U

ColVivek Jain (Retd.)
Dy. Gene.al lranag€r (HR)

14
Manager
(HR)

Age:- Not exceeding 56

Essential Educational
Qualification and
Experioflce:-
(l) Degree of a recognized
university /lnstilute

(i) holding analogous post on
reguarbasisin lhe Pay Level-7 (pre
reviscd Pay Band-2 (Rs.9,300-
34,800)with Grade Pay Rs.4600/-)
in CDA paltem or equivalenl in IDA
pattern in the parent cadre/
deparlment:

(ii) with five years' seruice in the
grade rendered after appoinlment
thereloon a regularbasis in posts in
the Pay Levet-6 (pre revised Pay
Band-2 (Rs.9,300 34,800) with
Grade Pay Rs.4200/-)in CDA
pauern or equivalent in IDA pattern
in the parentcadre/depa(ment;

and
Pos sessing lhe €ducational
qualifications.

15. Principal Age:- Not exceeding 56
years,

Educational qualificatioh:
(i) Graduation or €quivalenl
from a recognized
University / lnstilulei

and
(ii) Dictation of 10 minutes
al the speed oi 100 words
per minule in shorthand
(English/Hindi)and
transcription lime (on
computer only) is 50
minutes for English and 65
minutes for Hindi

(l) holding analogous post on
regular basis in the Pay Level,11
(pre revis e d Pay Band-3
(Rs.i5,600-39,100) wilh Grade Pay
Rs.66001) in CDA pallern o.
equivalent in IDA patlern in lhe
parent cadre/ deparlment:

(ii) wilh five years' service in the
grade rendered after appoinlrnenl
lhereto on a regularbasis in the Pay
Level-1o (pre revised Pay Band-3
Rs.15,600-39,100 wilh crade Pay
Rs.54001) (in CDA patt€rn) or
equivalent in IDA pattern iu the
Parent cadre/ depa(ment.

16. Agei- Not exceedrng 56

Educational q!alitication:
(i) Graduation or equivalent

University / lnstitule

(ii) Diclation of 10 minutes
al lhe speed of 100 words
per minuto in Shorlhand
(English/Hindi) and
transcription lime (on
computer only)is 50
minutes tor Eoglish and 65
minLrtes Ior Hindi.

(i) holding analogous post on
reg!larbasis in the Pay Level-7 (pre
revised PB-2 (Rs.9300-34.800)
with Grade Pay of Rs.4600/ ) in
CDA paltern ot equlvalent in IDA
prltern in lhe parent cadre/
deparhenli

or
(ii) with five years'service in the
grade rendered after appointment
therelo on a regularbasis in posts in
the Pay Level'6 (pre revlsed Pay
Band-2 (Rs.5200-s4800) with
Grade Pay of Rs.42001) in CDA
pettern equlvalent in IDA patlorn
in sle parenl cadre/ depariment.

(2)The initial tenure of engagemont on Contract sha be two years, which can be
exlended/ curtailod further with the approval of the Competent Authority l]p lo the
maximum age limilof 65 years.

(3)The initial period of Deputalion shall b€ three (03) yea.s, which can be extended
furlherupto the permissible limit, with lhe approvatoflhe CompetentAuthorjty.

(4)The Terms & Conditions and payhemunoralion of the Officer(s) retecled for
appointmenl on Depulallon / engagement on Conkact basis wjl be govemed as per
exlanl Rules ofGovernmenlof lndia/ NHlDCLpoticy, as amended from time totime.

(5) ln case of selection on Contracl basis, Oflicers shatt be paid remuneration as per
d€tailsgiven below:-
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